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3. Statistical Presentation  
3.1. General description  

The domain „Employment and unemployment (Labour force survey)” includes the results of the Labour 

Force Survey (LFS). 

The structure of this theme in the Statistical databank "Statbank" includes 6 groups of indicators as 

follows: 

1. Main indicators consists of a selection of the most important quarterly and annual labour market 

indicators, based on LFS. 

2. Employment - a more comprehensive selection of annual LFS results on employment (economic 

activities, occupations, status in employment, other desegregations). 

3. Working hours - a selection of annual results on working program and duration of working week. 

4. Informal sector and informal employment - a selection of annual results about type of the 

production/economic unit and type of the job of the employed persons. 

5. Unemployment - a selection of quarterly and annual results about unemployment. 

6. Inactive population - a selection of annual results on persons outside the labour force by categories of 

inactivity and their relation with labour market. 

Since 2000, LFS has been carried out as a continuous quarterly sample survey, providing quarterly and 

annual results (average values), thus allowing the obtaining of conjunctural data on the size and structure 

of the labour supply and highlighting seasonal phenomena that occur on the labour market. 

During the survey period, the LFS methodology has been redesigned/changed several times, resulting in 

breaks in the time series. 

For the period 2000-2018 inclusive, data were estimated using the number of resident population. 

The 2006-2018 data series (based on the resident population) is not entirely comparable to the data series 

from previous years due to: a) adjusting the national definition of employment to the International 

Guidelines concerning treatment in employment and unemployment statistics of persons on extended 

absences from work (childcare leave, seasonal work, unpaid leave, technical unemployment), adopted in 
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1998 by the ICLS-16; b) implementation of the new sample of households and of the new rotation 

scheme. 

The 2019-2024 data series are not comparable to the data series for previous years due to: a) adjusting 

the national definition of employment to the Resolution I of 19st ICLS (2013); b) implementation of the 

new sample of households (based on 2014 PHC) and the new rotation scheme; c) use of the number of 

the usually resident population for estimate the results. 

The comparable time series covers the years 2019-2024. 

The data series starting from 2025 is not comparable with the data series from previous years due to the 

implementation of the new EMDOS -3 sampling plan. 

The data series starting from 2026 is not fully comparable with the data series from previous years due 

to the implementation of the new LFS questionnaire, which includes all subjects and variables in 

accordance with the EU LFS legislation. 

The domain „Employment and unemployment (Labour force survey)" in the Statistical databank 

„Statbank” contains 3 types of data sets: 

- Annual series 

- Quarterly series 

- Discontinued series 

The quarterly series include 2 types of tables: 

- tables with data for the year 2026, completed in accordance with the methodology in force for the 

year 2026; 

- tables with data for the years 2019-2015, completed in accordance with the methodology in force 

for the period 2019-2025. 

The discontinued series (for all groups of indicators) include: 

- tables with data series recalculated based on the number of the usually resident population for the 

years 2014-2018. 

- tables with historical time series for the years 2000-2018, estimated according to the methodology 

in force up to 2018, inclusive. 

For details see LFS Methodology: 

https://statistica.gov.md/files/files/Metadate/alte/Methodology_LFS_2026_en.pdf   

3.2. Concepts and definitions  

3.2.1. Definitions 

The definitions of labour force, employment and unemployment, as well as other survey characteristics 

follow the definitions and recommendations of the International Labour Office (ILO). 

Labour force (active population) refers to the current supply of labour (during a short reference period, 

equal to one week) for the production of goods and services in exchange for pay or profit, including 

employed and unemployed population. 

Working-age population, for the purposes of this survey, includes all persons aged 15-64. To ensure 

comparability, the internationally used age limits were used to define this population category. 

Priority is given to employment over the other two categories and to unemployment over outside the 

labour force. 

Labour force participation rate (activity rate) represents the share of the labour force (active population) 

in age group X in the total population in the same age group X (%). 

Employed persons (starting with 2026) comprise aged 15 to 89 (in completed years at the end of the 

reference week) who, during the reference week, were in one of the following categories: 

(a) persons who during the reference week worked for at least 1 hour for pay or profit, including 

contributing family workers; 
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 (b) persons with a job or business who were temporarily not at work during the reference week but 

had an attachment to their job, where the following groups have a job attachment: 

− persons not at work due to holidays (vacation or annual leave); working time arrangements (days 

off within a flexible work schedule, in shifts, etc.).; sick leave (for temporary incapacity for work) 

due to own illness or injury (including occupational); maternity or paternity leave (within the 

limits of a period provided for by law); 

− persons in job-related training; 

− persons on parental leave (for raising a child), either receiving and/or being entitled to job-related 

income or benefits (on partially paid leave for childcare up to the age of 3, with payment of the 

allowance from the state social insurance budget1), or whose parental leave is expected to be 3 

months or less; 

− seasonal workers during the off-season, where they continue to regularly perform tasks and 

duties for the job or business, excluding fulfilment of legal or administrative obligations; 

− persons temporarily not at work for other reasons where the expected duration of the absence is 

3 months or less (on study leave, strikes or lockouts, reduction in economic activity, temporary 

lay-off, slack work (including technical unemployment, unpaid leave) due to bad weather, 

mechanical, electrical or communication breakdown; problems with information and 

communication technology; lack of raw materials, energy or fuels; lack of orders or customers, 

etc. 

(c) persons that produce agricultural goods whose main part is intended for sale or barter. 

Persons in own-use production work (producing agricultural goods mainly for their own 

consumption2), voluntary workers, unpaid trainees and individuals involved in other forms of work 

are not included in employment on the basis of those activities. 

Employment rate: the share of the employed population in age group X in the total population in the 

same age group X (%). 

Time-related underemployment: employed persons who meet the following criteria: 

− willing to work additional hours; 

− are available to work additional hours; 

− worked less than a threshold relating to working time in all jobs during the reference period; the 

threshold set according to the labour legislation in force accounts for 40 hours per week. 

Underemployment rate represents the share of underemployed population in the total employed 

population (%). 

Usual working programme of employed persons is defined as being full-time or part-time, according to 

the respondents’ statements. Generally, a full-time programme for employees is considered to be the 

programme related to a full-time schedule, as provided in the individual or collective employment 

contract (normal duration); and a part-time programme is the programme the duration of which is 

significantly shorter than the normal duration, as provided in the individual employment contract. 

Status in employment: represents the situation of a person, depending on the way he/she obtains incomes 

from the carried-out activity, and namely: employees (paid employment); non-employees (self-

employment); self-employed persons with employees, self-employed person without employees, 

(unpaid) family workers. Persons are classified by their professional status in line with the international 

classification ICSE-93. 

− Employee – are defined as persons who work for a public or private employer based on a written 

or oral contract and who receive a payment in cash or in kind.  

− Self-employed persons with employees (previously employers) are defined as persons who 

work in their own business, professional practice or farm for the purpose of earning a profit 

derived from the goods or services produced, and who employ at least one other person. 

 
1 Until 2023, including persons who were on partially paid leave to care for a child up to the age of 3 were not included in 

employment. 
2 Starting with 2019, persons producing agricultural goods mainly for own-use are no longer part of the employment according 

to Resolution I of the 19st ICLS, 2013: “Resolution concerning statistics of work, employment and labour underutilization”. 
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− Self-employed persons without employees (previously own account workers) are defined as 

persons who work in their own business, professional practice or farm for the purpose of earning 

a profit derived from the goods or services produced, and who do not employ any other person, 

being helped or not by (unpaid) family workers. This status covers the independent entrepreneurs 

(street vendors, meditation teachers, private taxi drivers etc.), freelance professionals (traveling 

musicians, plastic artists, lawyers), occasional workers, and individual farmers. Members of 

producers' co-operatives should be considered as self-employed. These members take part on an 

equal footing with other members in determining the organisation of production, work, sales 

and/or investments of the establishment. 

To carry out some work, "independent workers" can hire temporary employees. 

− Family workers (unpaid) are persons who help another member of the family to run a farm or 

other business, provided they are not considered as employees. Thus, they may not receive a 

kind of payment for their work in the family. 

The agricultural farm is considered as such unit. 

If several persons from a household are working within their farm, one of them – generally the 

household head – is considered as self-employed persons without employees (previously own 

account workers) and the others are considered as unpaid family workers. 

The method of hiring employees can be as follows: 

− individual working contract (written) or administrative act (employment order); 

− agreement (verbal) 

Type of production units is defined is defined according to the System of National Accounts: 

− Formal sector enterprises; 

− Informal sector enterprises;  

− Households. 

Employment in formal sector is defined as employment in: 

− economic units with status of legal entities (incorporated enterprises, organization, and 

institutions) or 

− enterprises without status of a legal entity (unincorporated), which are registered according to 

the legislation. 

Employment in informal sector includes all persons that, irrespectively of their status in employment, 

during the reference period were employed in informal sector enterprises. Informal sector enterprises are 

defined as non-registered unincorporated private enterprises (without status of legal entity). 

Employment in households includes the persons engaged as paid domestic workers, employed by the 

household. 

Type (nature) of the job may be formal or informal. 

Formal employment includes: 

1) Self-employed person without employees working in formal sector enterprises (including 

members of formal producers’ cooperatives (who are not employees in these cooperatives)); 

2) Self-employed persons with employees working in formal sector enterprises; 

3) Employees for whom the employer pays social contributions, who benefit from annual paid leave 

and paid sick leave). 

Informal employment includes: 

1) Self-employed person without employees working in informal sector enterprises (including 

members of informal producers’ cooperatives); 

2) Self-employed persons with employees who work in informal sector enterprises; 

3) Family worker (unpaid), working in formal or informal sector enterprises; 

4) Employees in formal or informal sector enterprises, or in private households, and meet at least 

one of the below criteria: 



- the employer does not pay social contributions for them; 

- do not benefit from paid annual leave; 

− in case of illness, do not benefit from paid sick leave. 

Undeclared work - undeclared work means any work performed by an individual for and under the 

authority of an employer without respecting the provisions of the Labour Code regarding the working 

contract. 

ILO Unemployed comprise persons aged 15 to 74, (in completed years at the end of the reference week) 

who were: 

a) during the reference week not employed according to the definition of employment; and 

b) currently available for work, i.e. were available for paid employment or self-employment 

before the end of the 2 weeks following the reference week: and 

c) actively seeking work, i.e. had either carried out activities in the four-week period ending with 

the reference week to seek paid employment or self-employment or found a job to start within 

a period of at most 3 months from the end of the reference week. 

For the purposes of identifying active job search, such activities are: studying job advertisements; 

placing or answering job advertisements; placing or updating CVs online; contacting employers 

directly; asking friends, relatives or acquaintances; contacting a public employment service; 

contacting a private employment agency; taking a test, interview or examination as part of a 

recruitment process; and making preparations to set up a business. 

Seasonal workers not at work during the reference week (off-season) but who expect to return to 

their seasonal job are to be considered as having “found a job”. 

Unemployment rate: represents the share of ILO unemployed in labour force (active population) (%). 

Long-term unemployment: the situation when the unemployed person has no work and is looking for a 

job for one year and longer. 

Population outside the labour force (inactive population) comprise persons who were in one of the 

following categories:  

(a) aged below 15 (in completed years at the end of the reference week);  

(b) aged above 89 (in completed years at the end of the reference week); or  

(c) aged 15 to 89 (in completed years at the end of the reference week) and neither employed nor 

unemployed during the reference week according to the definitions of employment and 

unemployment. 

 

The population outside the labour force includes the following categories:  

- pupils or students (persons who attend any regular educational institution, public or private, 

for systematic instruction at any level of education); 

- pensioners/retired (persons who receive pensions from former employment); 

- performing unpaid household services (or „homemaker”) (who are engaged only in unpaid 

household duties in their own home: responsible for the care of the home, children or elderly 

people, including persons on additional unpaid leave for the care of a child aged 3 to 4 years 

according to the legislation in force); 

- other categories: 

- dependent persons (mainly supported by other persons or by the state); 

- capital income recipients (persons who receive income from property or investments, 

interests, rents, royalties.); 

- prisoners, detainees, etc. 

Inactivity rate of population aged 15 years and over represents the share of inactive population aged 15 

and over in the total population aged 15 years and over (%). 

Labour force underutilization includes time-related underemployment, unemployment and potential 

labour force. 

Potential labour force represents the sum of two categories of persons: „inactive persons who carried 

out activities to seek employment, but were not currently available to start work” and „inactive persons 



who did not carry out activities to seek employment, but wanted employment and are currently 

available”. 

Extended labour force represents the sum of labour force and potential labour force. 

Underutilization rate represents the share of the labour force underutilization in total extended labour 

force (%) („labour market slack”, according to Eurostat). 

Youth NEET rate corresponds to the percentage of the population of a given age group neither in 

employment nor in education and training are young people neither in employment nor in education and 

training. The indicator is calculated for age groups 15-24, 15-29 and 15-34 (%). 

Usual residence is defined as the place at which the person has lived continuously for more of the last 

12 months regardless of temporary absences (for the purpose of recreation, holidays, visits to relatives 

and friends, business, medical treatment, religious pilgrimages etc.). 

For details see LFS Methodology.  

3.2.2. Unit of measurement 

Data expressed in absolute values: number of persons (labour force, employment, unemployment, 

persons outside the labour force etc.) are presented in thousands of persons.  

Indicators on rates of: labour force participation (or activity), employment, underemployment, 

unemployment, inactivity, as well as the growth rates are expressed in percentage (%).  

Some variables are expressed in other units of measurement (age – in years, worked time – in hours, 

etc.). 

3.2.3. Formula of calculation  

The annual extended data are calculated as arithmetical means of the extended quarterly data.  

Labour force (LF) / Active population (AP) = Employed population (EP) + ILO Unemployed (Un) 

Labour force participation rate/activity rate (LFPR/AR) = Active population (LF/AP) in age group X / 

Total population in the same age group X (PT) * 100  

Employed population (EP) = Labour force/active population (LF/AP) – ILO Unemployed (Un) 

Employment rate (ER) = Employed population (EP) in age group X / Total population in the same age 

group X (PT) * 100 

Unemployment rate (UnR) = ILO Unemployed (Un) / Labour force/active population (LF/AP) * 100 

Inactive population (IP) = Total population aged 15 years and over (TP) – Labour force/active 

population (AP) 

Inactivity rate = Inactive population aged 15 years and over (IP) / Total population aged 15 years and 

over (PT) * 100 

3.3. Used classifications  

The LFS results are produced in accordance with relevant international classification systems. 

Economic activity: survey results are classified at the level of sections, according to the Classification of 

Activities in Moldova Economy (CAEM-2 - Clasificatorul Activităților din Economia Moldovei, in 

Romanian), harmonized with NACE rev.2, approved by the Order of the NBS no. 28 of 7 May 2019. 

Occupations: Data on occupations are classified at the level of major groups, according to the 

Classification of Occupation in the Republic of Moldova (CORM 006-2021), approved by the Order of 

the Ministry of Labour and Social Protection no. 11 of 12 November 2021, harmonized with the 

respective international standard ISCO-08 (ILO) and with the European Classification of Skills, 

Competences, Qualifications and Occupations (ESCO), with subsequent amendments. 

Education: The grouping of data according to the level of educational attainment is done considering: 

- level of educational attainment, 

https://statistica.gov.md/files/files/Metadate/alte/Metodologie_AFM_2024.pdf


- the correspondence between the levels of education (established according to the national 

legislation) and the levels of education defined according to the International Standard 

Classification of Education in force at the respective date (from 2014 - ISCED 2011). 

Level of the highest graduated school level (meaning the type of educational institution):  

Higher education (including postgraduate); 

Post-secondary non-tertiary vocational (short-cycle tertiary 

Post-secondary vocational (secondary professional); 

Upper secondary vocational education; 

High school, upper secondary (general) 

Lower secondary education (gymnasium); 

Primary education;  

Preschool education or no graduate school. 

Another grouping of education level is the following: 

- low: lower secondary (gymnasium), primary, with no graduate school; 

- medium: high school, upper secondary (general), upper secondary vocational, post-secondary vocational, post-

secondary non-tertiary vocational; 

- high (tertiary): university (Bachelor, Master), post-graduate. 

Forms of ownership: Data are grouped in public, private and other forms of ownership, according to the 

Classification of Ownership Forms in the Republic of Moldova (CFP - Clasificatorului formelor de 

proprietate din Republica Moldova, in Romanian), approved via the decision of the Standards, 

Metrology, and Technical Supervision Department No. 276-st dated 04.02.1997. 

3.4. Scope 

3.4.1. Sector coverage   

LFS covers all economic activities. 

3.4.2. Statistical population  

The target population is all persons with usual residence in the territory of the Republic of Moldova for 

a period of 12 months and over, members of private households in the selected dwellings 

The following are not considered members of the household: 

- Persons performing compulsory military service (conscripts), 

- Tertiary education students, who live in a (temporary) dwelling other than that of the household. 

The survey does not cover: 

Shared (long-term) housing units and persons living permanently in such units are not covered by the 

survey. Seasonal housing is also not covered. 

3.4.3. Geographical coverage  

The survey is being carried out in the whole country, with the exception of the localities located on the 

left side of the Nistru River and m. Bender.  

3.4.4. Time coverage   

Time series are available starting with 2000. 

3.5. Level of disaggregation  

Level of disaggregation of indicators: 

labour force (active population) – by sex, area, age groups, marital status, educational attainment 

level, statistical regions;  

employed persons - by sex, area, age groups, educational attainment level, form of ownership, 

economic activities, status in employment, occupation groups, working program, working hours, 

type of economic unit, nature of the job, statistical regions;  



unemployed persons - by sex, area, age groups, educational attainment level, work experience, 

unemployment duration, characteristics of the last job (forms of ownership, economic activities, 

status in employment, occupation groups), statistical regions; 

population outside the labour force (inactive) - by sex, area, age groups, marital status, 

educational attainment level, inactivity categories, relationship with the labour market, statistical 

regions; 

population aged 15 years and over - by sex, area, educational attainment level 

Restrictions: if disaggregated data cover confidential information (see p.7.1), they are not disseminated; 

they are aggregated at the minimum available level to ensure data confidentiality. 

3.6. Periodicity of dissemination  

Quarterly  

Annual  

3.7. Submission (dissemination) deadlines 

Quarterly – on the 65th day following the reported quarter. 

Annually – 1 April. 

3.8. Revision 

The LFS data revision policy is in accordance with the Data Revision Policy, approved by NBS order 

no. 35 of 30.08.2022: 

https://statistica.gov.md/files/files/despre/planuri/Politici/Politica_revizuire_2022_en.pdf  

Routine revisions. LFS results are usually considered final upon first dissemination. Seasonal 

adjustments do not apply. 

Major revisions. Major revisions to the disseminated LFS data have occurred for the following reasons: 

a) The use, starting with 2019, the number of usually resident population for estimating the LFS 

results. The revised data are placed on the NBS website, https://statistica.gov.md/en under: 

Statbank / Social statistics / Labour force and earnings / LFS - Employment and unemployment / 

(in all folders) Discontinued Series / 2014-2018, based on the usually resident population. 

b) Implementation of a new definition of "Employment" starting with 2019. The revised data on the 

number of the employed population for the years 2014-2018 are also placed on the NBS website, 

https://statistica.gov.md/en under: Statbank / Social statistics / Labour force and earnings / LFS 

– Employment and unemployment / Employment / Table 2 „Employed population by economic 

activities, level of education, age groups, sex and area, 2014-2024”. 

3.9. Period of reference  

The information collected for the labour force domain shall generally relate to the situation during the 

course of a single week, running from Monday to Sunday, which constitutes the reference week. For 

certain questions there are other reference periods: the last four weeks, the last year, the next two weeks, 

etc. 

Data collection refers to a reference week for each observation unit (households). The reference week is 

assigned to the observation unit prior to the fieldwork. 

 

4. Data Collection and Processing  
4.1. Data source  

4.1.1. Statistical surveys 

The statistical household-based survey – Labour Force Survey (LFS) 

4.1.2. Administrative sources 

Not used.  

4.1.3. Estimations 

Not applicable.  

https://statistica.gov.md/files/files/despre/planuri/Politici/Politica_revizuire_2022_en.pdf
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4.2. Characteristics of the statistical survey 

4.2.1. Objective and background 

LFS is a modern method for statistical surveys of the labour market, with the main objective of measuring 

the labour force - the employed and unemployed population and the population outside the labour force. 

Designed as an important source of information between censuses on the labour force, the survey 

provides essential data on all segments of the population, with numerous possibilities of correlation and 

structuring according to various demo-socio-economic characteristics, in conditions of international 

comparability. 

Since 2000, the LFS has been part of the national statistical programme, being implemented in practice 

in accordance with international standards. The methodology was developed according to: a) 13th ICLS 

Resolution (1982) concerning statistics of the economically active population, employment, 

unemployment and underemployment and b) Council Regulation (EU) No 577/98 on the organisation of 

a labour force sample survey in the Community. 

During the survey period, the LFS was re-design several times. The changes made related in particular 

to the following: 

- Establishment of a common sampling frame and common network of interviewers and supervisors 

for the statistical social surveys (LFS and HBS) in households.  

- Introduction of a new rotation schemes and new household samples; 

- collection of new variables etc. 

The latest important changes were introduced in the LFS methodology: 

- Starting with 2019: a) „employment” definition was adjusted to new international standard3 (19th 

ICLS, 2013); b) new sampling plan was implemented based on the 2014 PHC; c) the number of 

usually resident population is used for estimate the LFS results4. These changes involved (for the 

first time) revisions to the 2014-2018 data series. 

- Starting with April 1, 2024, a common network of interviewers was created for all statistical 

household surveys. In particular, the LFS is carried out by 130 interviewers. 

- Starting with 2025: new sampling plan was implemented based on the 2024 PHC. 

- starting with 2026: the LFS methodology is harmonized with European Union standards, ensuring 

the comparability of the survey results at European level. 

In the Republic of Moldova, the LFS is carried out in accordance with the Annual Statistical Work 

Program, approved by the Government of the Republic of Moldova by Government Decision. 

4.2.2. Statistical unit 

Observation unit is the private household: a person living alone or a group of persons who live together, 

providing oneself or themselves with the essentials of living. 

For details: Labour Force Survey methodology. 

4.2.3. Sampling frame 

Starting with 2025: 

The sampling plan used for the LFS survey is a sampling plan in two levels.  

At the first level, based on the PHC from 2024, a stratified sample of 145 Primary Sampling Units (PSUs) 

was designed. It represents the Multifunctional Sample for the surveys in social area no.3, the so-called 

master sample EMDOS-3, implemented in practice starting with in January 2025. The geographic 

criteria, the area of were used for stratification. EMDOS-3 covers 74 PSU selected from urban area and 

71 PSU from rural area. 

During the second stage, 29760 dwellings are extracted annually (secondary sampling units), using the 

procedure of simple random extraction from EMDOS 3. All the households from a dwelling are included. 

 
3 Resolution I of the 19st ICLS, 2013: “Resolution concerning statistics of work, employment and labour underutilization”. 
4 For the period up to 2018, inclusive, the results of the LFS were estimated using the number of the resident population. 

https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40americas/%40ro-lima/%40sro-port_of_spain/documents/genericdocument/wcms_306808.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40americas/%40ro-lima/%40sro-port_of_spain/documents/genericdocument/wcms_306808.pdf
https://eur-lex.europa.eu/eli/reg/1998/577/oj
https://statistica.gov.md/files/files/Metadate/alte/Methodology_LFS_2026_en.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/@dgreports/@stat/documents/normativeinstrument/wcms_230304.pdf


The sample size for a quarterly survey represents 7440 dwellings. 

Every dwelling is managed for 6 quarters, being interviewed 4 times, according to the rotation scheme 

of the following type 2-(2)-2.  

4.2.4. Survey periodicity 

Quarterly. 

4.2.5. Data collection  

Data are collected using the computer-assisted (CAPI) face-to-face interview method. The registration 

of information in the survey questionnaires is performed by interviewing the persons aged 15 years old 

and over, at the households’ residence of the selected / surveyed dwellings. 

The interviews are distributed uniformly along the quarter, and the survey is a continuous one.  

Data recording is done by the interviewer at the homes of the households, based on the questions included 

in the Survey questionnaire. 

4.3. Data processing and compilation   

4.3.1. Data validation  

Data are verified and analysed from quality point of view, especially the internal coherence and 

coherence with other data. 

Software application is used to ensure the verification of data regarding the observance of the entire set 

of control conditions (logical conditions): 

− logical ways in the questionnaires; 

− data from the questionnaires; 

− integrity between identification data of the households when these are selected with those that 

are filled in during the interview. 

The logical control conditions at the questionnaire level aim to: follow and verify the logical ways/flows 

in the questionnaires; observance of the correlations between the answers to different questions, correct 

codification of variables, eliminations of some illogical answers. 

The integrity verification conditions aim to follow the correlation and verification of households’ 

identification data when households are selected as compared to those data which are filled in during the 

interview, and the identification data afferent to members of selected household among the types of used 

questionnaires. 

4.3.2. Compilation of data  

Annual data are calculated as arithmetic averages of quarterly data. 

4.3.3. Adjustments 

No adjustments are made. 

4.3.4. Quality assurance  

The quality of statistical data is assured by observing the Fundamental Principles of Official Statistics 

adopted by the UN General Assembly on 29 January 2014, as well as those set forth in the national Law 

on Official Statistics no. 93 of 26 May 2017. 

Quality control is ensured by: 

• a self-control of interviewers 

• fieldwork supervision 

• software validation rules – primary data editing (logical control conditions for each questionnaire 

and data integrity conditions)  

• internal microdata analyses – final data editing 

• analysis of non-responses by causes 

Periodically, meetings (seminars) are organized with interviewers – respondents for explaining the 

definitions, the correct way to fill in the questionnaires, especially when they are modified or 

implemented. 

https://statistica.gov.md/files/files/despre/Cercetari_de_sondaj/AFM_2026/Chestionar_AFM_2026_en.pdf


4.4. Data accuracy 

4.4.1. Non-response rate  

The non-response rate is estimated based on the total number of non-responses and is calculated 

according to the following formula (nrref)/(n-nrsf) where: n – number of households selected according 

to the sample plan, nrsf – number of errors due to sampling base and nrref – number of refusals. 

4.4.2. Sampling errors 

Sampling errors are expressed by estimations of the limit sampling errors, taking into account the 

complexity of the sampling plan, the results being guaranteed with a probability of 95%. The limit 

sampling errors may be also expressed as a confidence interval, which represents the limits which will 

cover in 95% of cases the real value of the indicator. 

Sampling errors are determined for five basic characteristics: number of employed persons, number of 

unemployed, activity rate, employment rate, and unemployment rate. 

 

5. Comparability and Coherence  
5.1. International comparability   

LFS follows international standards and European legislation: 
 

a. LFS information is complete in relation to the international recommendations in force in the area of 

labour force statistics, adopted by the International Labour Organizations: Resolution I of 19th ICLS, 

2013 “Resolution concerning statistics of work, employment and labour underutilization”. 

b. Starting with the 2026 data, the LFS is carried out in accordance with European Union legislation 

in the labour force field: Regulation (EU) 2019/1700, also called the Integrated European Social 

Statistics Framework Regulation (IESS FR), as well as its Implementing Regulation (EU) 

2019/2240 for the labour force domain. 

5.2. Comparability over the time  

The LFS methodology has been redesigned/changed several times, resulting in breaks in the time series. 

For the period 2000-2018 inclusive, data were estimated using the number of resident population. 

The 2006-2018 data series (based on the resident population) is not entirely comparable to the data series 

from previous years due to: a) adjusting the national definition of employment to the International 

Guidelines concerning treatment in employment and unemployment statistics of persons on extended 

absences from work (childcare leave, seasonal work, unpaid leave, technical unemployment), adopted in 

1998 by the ICLS-16; b) implementation of the new sample of households and of the new rotation 

scheme. 

The 2019-2024 data series are not comparable to the data series for previous years due to: a) adjusting 

the national definition of employment to the Resolution I of 19st ICLS (2013); b) implementation of the 

new sample of households (based on 2014 PHC) and the new rotation scheme; c) use of the number of 

the usually resident population for estimate the results. 

The comparable time series covers the years 2019-2024. 

The data series starting from 2025 is not comparable with the data series from previous years due to the 

implementation of the new EMDOS -3 sampling plan. 

The data series starting from 2026 is not fully comparable with the data series from previous years due 

to the implementation of the new LFS questionnaire, which includes all subjects and variables in 

accordance with the EU LFS legislation. 

 

5.3. Coherence with other statistics  

Coherence of the LFS with the data from the statistical surveys in enterprises/social and economic 

units (based on the quarterly Survey on earnings (M-1), and annual Labour cost survey (M-3).  

Total employed population 

Differences in concepts: the statistical questionnaires in enterprises focus only on employed persons from 

enterprises (employees).  

https://www.ilo.org/sites/default/files/wcmsp5/groups/public/@dgreports/@stat/documents/normativeinstrument/wcms_230304.pdf
https://eur-lex.europa.eu/eli/reg/2019/1700/oj
https://eur-lex.europa.eu/eli/reg_impl/2019/2240/oj
https://eur-lex.europa.eu/eli/reg_impl/2019/2240/oj
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/@dgreports/@stat/documents/normativeinstrument/wcms_230304.pdf


Differences in measurement: statistical questionnaires in enterprises are surveys which are carried out in 

enterprises/social and economic units. The collected information refers (as period of reference) to the 

calendar year (M-3, annually), or the calendar quarter (M-1, quarterly, starting with 2017. Until 2016 

inclusive - calendar month). 

Number of worked hours  

Differences in concepts: the statistical questionnaires in enterprises (M-1, quarterly and M-3, annual) 

track data only on the number of hours worked by employees. 

Differences in measurement: information collected in enterprises refers to the calendar quarter or year. 

Coherence of the LFS with the data on registered unemployment  

Differences in concepts: unemployment registered by the National Employment Agency is followed 

according to the national legislation and its level differs considerably from the unemployment estimated 

according to the ILO methodology. 

Differences in measurement: part of registered unemployed are qualified as employed persons by LFS. 

 

6. Institutional Mandate (normative-legal basis) 
The NBS activity is based on respecting the Republic of Moldova Constitution, the Law on Official 

Statistics No. 93 dated 26.05.2017, other legislative and normative acts, NBS management decisions and 

orders. 

The Law on Official Statistics regulates the organization and operation of the unique system of official 

statistics, establishing the general principles for collecting, processing, centralizing, diminishing, and 

stocking statistical information (art.1). 

Art. 5 of the Law provides that the production of statistical information is based on respecting the 

following principles: impartiality, objectiveness, relevance, transparency, confidentiality, cost-efficiency 

etc.  

Being the central statistical body, the NBS is an administrative authority created under the Government 

for leading and coordinating the activity in the statistics area.  

In accordance with Government Decision 935 of 24.09.2018 on the organization and operation of the 

NBS, the Bureau exercises the following tasks: 

1) Coordinates the national statistical system on the development and production of official 

statistics; 

2) Elaborates and implements strategies for the development of the national statistical system, 

annual and multiannual statistical programs; 

3) Elaborates the normative and institutional framework necessary for the achievement of the 

strategic objectives in its field of activity, as well as the mechanisms for their implementation in 

practice; 

4) Performs the management and control of the achievement in quality conditions of the programs 

and statistical plans adopted at central and regional level; 

5) Harmonizes and aligns national statistical indicators, methodologies, methods and techniques 

with international regulations and standards; 

6) Promotes the statistical culture in the society. 

The legislative and normative acts ruling the activity of the NBS are available on its official page 

https://statistica.gov.md/en, under About. ( https://statistica.gov.md/en/normative-acts-56.html ). 

 

7. Confidentiality 
7.1. Principles 

According to art. 19 of the Law on Official Statistics No. 93 dated 26.05.2017, producers of official 

statistics shall take all regulatory, administrative, technical and organizational measures to protect 

confidential data and prevent their disclosure. 

https://statistica.gov.md/en
https://statistica.gov.md/en/normative-acts-56.html


Chapter VII of the above-mentioned law stipulates that the data collected, processed and stored for the 

production of statistical information are confidential if they allow the direct or indirect identification of 

the respondents. 

According to the Law on Official Statistics, art. 20, access to confidential information is granted to the 

persons who, according to their official functions, participate in the production of statistical information 

shall have access to individual data in so far as individual data are necessary for producing this 

information.  

The same article stipulates that the access to individual data, which do not allow the direct identification 

of respondents, may be given for scientific survey projects, whose expected results do not refer to 

identifiable individual units, under the regulation approved by the central statistical authority. 

7.2. Practical assurance of the confidentiality rules 

To ensure the protection of confidential statistical data in compliance with the Law on Official Statistics 

No. 93 dated 26.05.2017, the NBS undertakes all the regulatory, administrative, technical, and 

organizational measures to protect the confidential statistical information and prevent its disclosure. 

In compliance with the above-mentioned law, the employees of producers of official statistics, including 

temporary employees who, according to their official functions, have direct access to individual data 

shall be obliged to observe the confidentiality of these data during and after termination of employment. 

Before being disseminated, the statistical data are verified if they meet the protection requirements set 

for confidential data. If the statistical data contain confidential information (see p. 7.1), they are not 

disseminated, but aggregated at the minimum available level which ensures the protection of data 

confidentiality. 

 

8. Access to Information and Dissemination Format  
8.1. Access to information  

8.1.1. Calendar of statistical publications   

Annually the Data release calendar is developed by NBS. 

8.1.2. Access to the calendar of statistical publications  

The data release calendar is posted on the NBS official page https://statistica.gov.md/en  

8.1.3. Access to statistical data  

According to the Law on Official Statistics No. 93 dated 26.05.2017, art. 23: 

a) Producers of official statistics shall be obliged to disseminate the statistical information within 

the deadlines specified in the programme of statistical works and in the release calendar. 

b) The dissemination of statistical information laid down in the programme of statistical works to 

all categories of users shall be made free of charge and under equal access conditions in terms 

of volume, quality and time of dissemination. 

The program of statistical work may be accessed on the web page https://statistica.gov.md/en , under 

About / Normative acts ( https://statistica.gov.md/en/normative-acts-56.html ) 

The NBS web page https://statistica.gov.md/en represents the most important information source for 

ensuring users’ access to different statistical information and transparency about the NBS activity. 

All news releases, analytical reports, time series, as well as the statistical publications developed by NBS 

are placed on official web site. 

8.2. Dissemination format  

8.2.1. News releases / Analytical reports  

News releases and analytical reports are published on the NBS official web site:  

https://statistica.gov.md/en under News Releases, according to the Release Calendar. 

8.2.2. Publications 

Publications developed by NBS containing statistical data on labour force: 

- Statistical yearbook; 

- Publication “Labour Force in the Republic of Moldova, Employment and Unemployment” – 

annual detailed electronic publication containing information regarding the survey methodology, 

https://statistica.gov.md/en
https://statistica.gov.md/en
https://statistica.gov.md/en/normative-acts-56.html
https://statistica.gov.md/en
https://statistica.gov.md/en


with tables with annual mean data, as well as information regarding the evolution over the time 

of the main labour force indicators; 

- Moldova in figures (statistical pocket-book); 

- Territorial statistics; 

- Chisinau in figures (yearbook). 
 

Access to publications in electronic format, on NBS official page https://statistica.gov.md/en, under 

Products and services / Publications https://statistica.gov.md/ro/publications 

8.2.3. Databases/time series 

- Statistical databank http://statbank.statistica.md, under Social statistics / Labour force and earnings 

/ LFS  

- NBS official page: https://statistica.gov.md/en under:  

• News Releases 

• Statistics by themes / Labour force and earnings / Employment and Unemployment 

• Products and Services / Publications / Labour force in the Republic of Moldova. Employment and 

unemployment 
  

- Special Data Dissemination Standard (SDDS): http://www.statistica.gov.md/SDDS/NSDP/ 

8.2.4. Questionnaires/data sent upon request from international organizations  

International questionnaires UNSD, ILO, UNECE, Eurostat, CISSTAT etc. 

8.2.5. Requests for additional data 

NBS makes available for users’ additional statistical information beyond the data presented in the Statistical 

databank "Statbank", statistical publications, news releases, analytical reports placed on the official website, 

in the limits of available information, in line with the Law on Official Statistics. Request can be sent 

personally, by post, by e-mail moldstat@statistica.gov.md or via online web form – 

https://statistica.gov.md/en under: Products and services / Statistical data request: 

https://statistica.gov.md/ro/information_request. 

Besides this, NBS can grant access to LFS individual data for scientific research projects in accordance with 

the Regulation on access to individual data for scientific purposes, approved by NBS Order no. 51 of 

31.12.2021. The Regulation and the Annexes to the Regulation can be accessed online -  

https://statistica.gov.md/en under: Products and services / Request for access to microdata: 

 https://statistica.gov.md/en/request-for-access-to-microdata-205.html  

 

9. Useful References (links) 
9.1. Accessibility of documentation on methodology  

The LFS Methodology is available in Romanian language on the official website 

https://statistica.gov.md/ro, under Metadata and Classifications / Statistical methodologies / Labour 

force  

https://statistica.gov.md/files/files/Metadate/alte/Methodology_LFS_2026_en.pdf  

9.2. Accessibility of documentation on Evaluation Reports 

The NBS assessment reports are available on the official page https://statistica.gov.md/en, under About 

/ External assessments and user surveys / Assessment reports 

(https://statistica.gov.md/en/external-assessments-and-user-surveys-73.html) 

and: 

https://statistica.gov.md/en , under Metadata and Classifications / Statistical methodologies / Labour 

force: ILOSTAT Report „Changes to the Labour Force Survey of Moldova – overview and assessment 

of impact” (2020): 

https://statistica.gov.md/en/statistical-methodologies-104.html 

https://statistica.gov.md/en
https://statistica.gov.md/ro/publications
http://statbank.statistica.md/
https://statistica.gov.md/en
http://www.statistica.md/SDDS/NSDP/
mailto:moldstat@statistica.gov.md
https://statistica.gov.md/en
https://statistica.gov.md/ro/information_request
https://statistica.gov.md/en
https://statistica.gov.md/en/request-for-access-to-microdata-205.html
https://statistica.gov.md/ro
https://statistica.gov.md/files/files/Metadate/alte/Methodology_LFS_2026_en.pdf
https://statistica.gov.md/en
https://statistica.gov.md/en/external-assessments-and-user-surveys-73.html
https://statistica.gov.md/en
https://statistica.gov.md/en/statistical-methodologies-104.html


9.3. Accessibility of information on user surveys  

User surveys are available on the official page https://statistica.gov.md/en, under About / External 

assessments and user surveys / User surveys 

(https://statistica.gov.md/en/external-assessments-and-user-surveys-73.html) 

9.4. Other useful references 

IMF Special Data Dissemination Standard - 

SDDS 

https://statistica.gov.md/en/prezentare-generala-

9865.html   

EUROSTAT database  https://ec.europa.eu/eurostat/web/lfs/database  

United Nations Database - UNData http://data.un.org/  

UN Economic Commission for Europe 

(UNECE) database  

https://w3.unece.org/PXWeb/en/    

ILO Department of Research and Statistics 

database - ILOSTAT 

 https://ilostat.ilo.org/data/ 

 

https://statistica.gov.md/en
https://statistica.gov.md/en/external-assessments-and-user-surveys-73.html
https://statistica.gov.md/en/prezentare-generala-9865.html
https://statistica.gov.md/en/prezentare-generala-9865.html
https://ec.europa.eu/eurostat/web/lfs/database
http://data.un.org/
https://w3.unece.org/PXWeb/en/
https://ilostat.ilo.org/data/

